ACAA

‘Acfvisory Committee for ‘African Americans




Goals

® Increase the number of African Americans in supervisory and
management positions, especially African American women in
technical supervisory and management positions.

® Increase the number of African Americans in the feeder groups (GG-
13 thru GG-15) positions.

®  Assist SBCR in marketing the objectives of the Comprehensive
Diversity Management Plan.

e [Increase the number of African Americans on Commission and
EDO staffs.

® Increase opportunities for administrative employees to “bridge” to
Administrative professional and I'T positions.

Calendar of ‘Activities

2nd Tuesday of Each Month: ACAA Committee Meeting
(CGommittee Members)
4th Wednesday of Each Month: All-Employees Meeting
(Al ACAA Constituents)
February: Annual Black History Month Program
Quarterly: Social/Networking Events

ACAA Email Address: \CAA Rosourco@nrc ooV
Webpage: http://www. OV




Subcommittees

All-Employees Meeting
Coordinates and leads monthly meetings for our entire constituency,
focusing on career development and personal growth initiatives.

Career Development
Maintains and provides information to assist members and constituents
in developing their careers.

New Employee Outreach
Assists new employees in their transition to the NRC and provides them
with useful information about the local metro area.

Social Networking

Coordinates social networking events for the committee and our
constituents and proposes community service projects for the committee
to participate in.

Newsletter
Prepares quarterly newsletters highlighting events and accomplishments
of our members and constituents.

Black History Month (BHM)
Plans and coordinates all activities-associated with the annual BHM
observance celebration.
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